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Sri Balaji Society’s

BALAJI LAW COLLEGE (BLC) - PUNE

(Affiliated to University of Pune, Recognised by Govl. of Maharashtra, & Bar Council of India)

AY 2022-2023

Annual Gender Sensitization Action Plan

Objective: To promote gender equality, challenge stereotypes, and create a safe and inclusive
environment within the institution.

1. Awareness Workshops:

a. Organize workshops to sensitize students and staff about the importance of gender equality
and equity.

b. Address stereotypes, biases, and misconceptions regarding gender roles and identities.
2. Inclusive Curriculum:
a. Review the curriculum to ensure it integrates gender-sensitive content across disciplines.
b. Include diverse perspectives and case studies that highlight gender-related issues.
3. Student Engagement:

a. Encourage student-led initiatives on gender-related topics, such as discussion forums, clubs,
and awareness campaigns.

b. Support students in organizing events that promote dialogue and understanding.
4. Guest Speakers and Panels:

a. Invite guest speakers, including activists and experts in gender studies, to give talks and
engage in panel discussions.

b. Explore various aspects of gender, from workplace challenges to LGBTQ+ rights.
5. Safe Spaces:

a. Designate safe spaces on campus where students and staff can discuss and seek support for
gender-related issues.

b. Ensure confidentiality and sensitivity in these spaces.
6. Empowerment Programs:

a. Conduct empowerment programs for female students, focusing on leadership skills, career
development, and self-confidence.

b. Encourage women to pursue traditionally male-dominated fields.
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7. Sexual Harassment Prevention:
a. Organize mandatory workshops on preventing sexual harassment for both students and staff.

. b. Develop clear reporting mechanisms and support systems.

8. Reporting Mechanisms:
a. Promote clear and anonymous reporting mechanisms for gender-related incidents.
b. Ensure swift and appropriate action in response to reports.

By implementing this Gender Sensitization Action Plan, we aim to create a campus environment
where everyone feels respected, supported, and empowered, regardless of their gender identity or
- expression. This plan underscores our commitment to fostering a culture of inclusion and
z equality within the institution.
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Sri Balaji Society’s

BALAJI LAW COLLEGE (BLC) - PUNE

{Affiliated to University of Pune, Recognised by Govt. of Maharashtra, & Bar Council of India)

AY 2021-2022

Annual Gender Sensitization Action Plan

Objective: To foster a culture of gender equality, respect, and empowerment within our
institution, creating an environment where all individuals can thrive and contribute without bias
or discrimination.

1. Workshops and Training:

a. Conduct workshops focused on raising awareness about safety, consent, and respectful
behavior among students and staff.

b. Organize career development workshops aimed at empowering female students to explore
diverse fields and pursue leadership roles.

2. Communication and Diversity:

a. Host workshops on gender-sensitive communication for students and faculty to enhance
mutual understanding and promote a more inclusive discourse.

b. Encourage the use of inclusive language in all official communications and educational
materials.

3. Debates and Discussions:

a. Organize debates, panel discussions, and seminars to encourage critical thinking and
dialogue about gender equality, equity, and related issues.

b. Hold quizzes and contests to engage students and staff in learning about gender-related
concepts.

4. Support and Mentoring:

a. Establish a mentorship program connecting students and staff members to provide guidance
and support on gender-related matters.

b. Create a designated space for open discussions and consultations on gender-related issues
within the institution.

5. Inclusive Policies:
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a. Review and update institution policies to ensure they promote gender equality, anti-
discrimination, and inclusivity.

b. Introduce policies to support individuals undergoing gender transition, ensuring a safe and
respectful environment.

6. Feedback and Assessment:

a. Regularly gather feedback from participants to assess the effectiveness of the gender
sensitization initiatives.

b. Use feedback to continuously improve and adapt the programs to better meet the needs of
the institution's community.

By implementing this comprehensive Gender Sensitization Plan, we aim to create an inclusive
and respectful environment where all individuals can thrive regardless of their gender, and where
everyone's voices are valued and heard.
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Sri Balaji Society’'s

@ BALAJI LAW COLLEGE (BLC) - PUNE

LSFA (Atfiliated to University of Pune, Recognised by Govt. of Maharashtra, & Bar Council of India)

AY 2020-21

Annual Gender Sensitization Action Plan

Objective: To foster a culture of inclusivity, respect, and understanding, promoting gender

equality and addressing issues related to gender bias and discrimination within our institution.

1. Inclusive Educational Initiatives:

a. Revise and update educational materials to ensure they reflect a diverse range of gender
perspectives.

b. Integrate case studies and examples that highlight the achievements of individuals from

different gender identities.

2. Peer Education Programs:

a. Implement peer-led education programs where students educate their peers on topics related
to gender equality, diversity, and inclusion.

b. Encourage student-led initiatives to address gender-related issues within their immediate

communities.

3. Online Learning Modules:
a. Develop online modules on gender sensitivity, accessible to all students and staff.
b. Utilize multimedia resources, quizzes, and forums to engage participants in interactive

learning experiences.

4. Gender-Responsive Events:

a. Organize events that showcase and celebrate diverse talents, achievements, and experiences
across the gender spectrum.

b. Incorporate cultural and artistic expressions that challenge stereotypes and promote
inclusivity.
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5. Allyship Training:
a. Conduct training sessions for students and staff on how to be effective allies to individuals
facing gender-related challenges.

b. Promote the concept of allyship as a key component of building a supportive community.

6. Empowerment Through Sports:
a. Encourage participation in sports as a means of promoting teamwork, leadership, and
breaking down gender stereotypes.

b. Organize mixed-gender sports events to emphasize inclusivity and equal opportunities.

7. Gender-Neutral Language Policy:
a. Implement and publicize a gender-neutral language policy in official communications and
documents.

b. Provide guidelines and training to ensure consistent use of inclusive language.

8. Mental Health and Gender:
a. Offer workshops and seminars on the intersection of gender and mental health.
b. Promote mental health resources and support services, addressing the unique challenges

faced by different genders.

9. Regular Feedback Mechanisms:
a. Establish regular surveys and feedback mechanisms to assess the effectiveness of gender
sensitization initiatives.

b. Use feedback to adapt and improve programs, ensuring they remain relevant and impactful.

Through the implementation of this comprehensive Gender Sensitization Plan, our institution
aims to create an environment where all individuals are valued, respected, and empowered,
irrespective of their gender identity or expression. This plan underscores our commitment to

continuous learning, inclusivity, and fostering a community that celebrates diversity.

Ry

v ]

fn-charge Principal
Balaji Law College




Sri Balaji Society’s

BALAJI LAW COLLEGE (BLC) - PUNE

(Affiliated to University of Pune, Recognised by Govt. of Maharashtra, & Bar Council of India)

AY 2019-20
Annual Gender Sensitization Action Plan

Objective: To foster a culture of gender awareness, inclusivity, and equality within our

institution, ensuring that all individuals can thrive without bias or discrimination.
1. Inclusive Curriculum:

a. Review and revise the curriculum to include gender-sensitive content across various

subjects.

b. Incorporate diverse perspectives and case studies highlighting gender-related issues.
2. Faculty Training:

a. Conduct gender sensitivity training sessions for faculty and staff members.

b. Provide resources and guidance on integrating gender-inclusive teaching practices.
3. Student Workshops:

a. Organize interactive workshops for students on gender awareness, stereotypes, and healthy

relationships.
b. Encourage open discussions and critical thinking.
4. Guest Lectures:

a. Invite guest speakers, including experts in gender studies, to deliver lectures and engage in

discussions.
b. Explore various dimensions of gender, such as intersectionality and gender in the workplace.
5. Safe Reporting Mechanisms:

a. Establish and promote clear and confidential reporting mechanisms for gender-related

incidents.
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b. Ensure prompt and appropriate action in response to reports.
6. Empowerment Programs:

a. Offer leadership and empowerment programs for students, focusing on skills development

and confidence-building.

b. Encourage women to pursue leadership roles and fields traditionally dominated by men.
7. Film Screenings and Discussions:

a. Screen documentaries and films that explore gender-related issues and perspectives.

b. Host discussions and Q&A sessions following screenings to promote critical thinking.
8. Student-Led Initiatives:

a. Encourage students to initiate gender sensitization campaigns, events, and clubs.

b. Provide support and resources for student-led initiatives.
9. Regular Feedback:

a. Gather feedback from students and staff on the effectiveness of gender sensitization
initiatives.

b. Use feedback to adapt and improve programs over time.

By implementing this Gender Sensitization Plan, we aim to create a welcoming and respectful
environment where all individuals can reach their full potential, regardless of their gender
identity or expression. This plan reaffirms our commitment to promoting gender awareness and

equality within the institution.
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Sri Balaji Society’'s

BALAJI LAW COLLEGE (BLC) - PUNE

(Affiliated to University of Pune, Recognised by Govl. of Maharashtra, & Bar Council of India)

AY 2018-19
Annual Gender Sensitization Action Plan

Objective: To deepen the understanding of gender issues, promote respectful interactions, and

create a supportive atmosphere that empowers individuals of all genders within the institution.

1. Intersectional Workshops:
a. Conduct workshops exploring the intersections of gender with race, class, and other
identities.

b. Discuss the unique challenges faced by marginalized groups within the gender spectrum.

2. Digital Awareness Campaigns:
a. Launch online campaigns using social media to disseminate information about gender
equality, consent, and bystander intervention.

b. Encourage students and staff to actively engage in conversations on these platforms.

3. Gender-Inclusive Language:
a. Offer training on using inclusive language that respects diverse gender identities and
expressions.

b. Implement gender-neutral language in official communication and events.

4. Storytelling and Sharing Circles:
a. Organize storytelling sessions where individuals can share personal experiences related to
gender.

b. Create safe spaces for open dialogues, promoting empathy and understanding.

5. Mentorship Exchange:
a. Establish a mentorship program connecting students and staff across genders to foster

mutual learning and support.
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b. Provide guidance on professional development and personal growth.

6. Gender and Technology:

a. Host seminars discussing the impact of technology on gender roles, cyberbullying, and
online harassment.

b. Encourage responsible use of technology and the internet while respecting individual

privacy.

7. Men's Role in Gender Equality:
a. Organize discussions addressing toxic masculinity, encouraging men to be allies in the fight
for gender equality.

b. Promote healthy relationships and positive role models.

8. Reflection and Future Planning:
a. Allocate time for periodic reflections on the effectiveness of gender sensitization initiatives.

b. Plan for the upcoming years based on feedback and evolving gender-related challenges.

This Gender Sensitization Plan reflects our commitment to creating a nurturing and respectful
environment that values and celebrates the diverse experiences and identities of all individuals.
By fostering awareness and understanding, we aim to contribute to a more equitable and just

society both within and beyond our institution.
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